
 
DEPARTMENT OF EMERGENCY SERVICES AND PUBLIC PROTECTION 

JOB OPPORTUNITY 

INFORMATION TECHNOLOGY ANALYST 3 

 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE! 
 

 

Open To:  Lateral Transfers and Candidates on a current examination list 
 
Location:  Middletown 
 
Job Posting No:  105442 
 
Salary:  *$74,183 - $95,302 (New hires to state employment start at the minimum salary range). 
 
Closing Date:   Tuesday, October 15, 2013 

  
In a state agency Information Technology (IT) environment, this class is accountable for performing the most complex and 
technical support work and/or acting as a working supervisor of Information Technology Analysts engaged in information 
systems development or technical support. 
 
Eligibility Requirement: Candidates must have applied for and passed the INFORMATION TECHNOLOGY 
ANALYST 3 exam and be on the current certification list promulgated by the Department of Administrative 
Services.  State employees currently holding the INFORMATION TECHNOLOGY ANALYST 3 or those who have 
previously attained permanent status in this class may apply for a lateral transfer.  Applicants will not have the 
opportunity to take the exam prior to the above closing date to qualify for this particular vacancy. 
 
Preferred candidate must have extensive working knowledge and experience in mainstream object-oriented programming 
(specially, Java, C# or VB.NET), as well as some experience in XML, javascript/css, and enterprise relational database 
systems (including extensive SQL experience).  Preference will be given to candidates with experience in the following 
software technologies: (a) Ext-JS (Siesta a plus), (b) Java Persistence API (JPA), (c) Java API for XML Web Services 
(JAX-WS), (d) Java API for XML Rest Services (JAX-RS), (e) Java Messaging Service (JMS),  (f) JUnit, (g) Maven, (h) 
GlassFish Application Server, (i) JasperReports, (j) SQL Server, and (k) Subversion.  .NET-oriented developers who are 
self-starters and have experience in comparable .NET technologies and a strong aptitude and drive to learn the 
corresponding Java technologies are encouraged to apply. Once hired, the new hire will perform all tasks associated with 
enterprise system programming, including the following: (a) development/review of functional and technical requirements, 
(b) database design, (c) application design, (d) server-side application programming, (e) client-side application 
programming, (f) testing (unit, integration, and regression), (g) legacy data migration, (h) source code management, (i) 
application security, (j) issue tracking and resolution, (k) system administration, (l) database administration, (m) report 
development, (n) system maintenance/enhancements, and (o) Level 2 Help Desk support. In addition to these 
programming duties, the new hire will need to meet regularly with business users and other stakeholders to understand 
business needs, communicate technical/functional issues/constraints, and troubleshoot miscellaneous issues.  The new 
hire will assist in the maintenance/development of other information systems and perform miscellaneous duties as 
members of the Information Services Unit, as required.  Finally, the new hire will be expected to continually develop 
his/her knowledge and skills of mainstream Java (and related) technologies. 
 
Note:  The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion rules.   

 

Application Instructions: Interested and qualified candidates who meet the above requirements should submit a 
resume, cover letter, CT-HR/12 (State Application) & CT-HR/13 (Addendum), and two (2) letters of professional 
references from current and/or previous supervisors. State employees must submit two most recent performance 
appraisals in lieu of references by *Tuesday, October 15, 2013, close of business to: 
 

The Department of Emergency Services & Public Protection 
1111 Country Club Road, Middletown, CT 06457-9294 

Attn: Terry Vasile, Human Resources Specialist 
Fax: (860) 685 – 8356 

 
*Incomplete or late application packages will not be considered 

 
If faxing your packet; original to be mailed.  Please note that due to the large volume of applications received, we are 
unable confirm receipt of applications. 
 

Candidates who have been selected for employment with the Department of Emergency Services & Public Protection are 
subject to a detailed background investigation, including a criminal check, federal and reference checks.  Selection for 
employment is contingent upon satisfactory completion of the background investigation. 

 
The State of Connecticut is an Affirmative Action/ Equal Employment Opportunity Employer 

 


